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ATHLETIC'S AWARD BANQUET 
SATURDAY, April 19, 1975 
7:00p.m. - 1;00 a.m. 
Tickets and information: 
CHRIS JOHNSON - Surrey 
BILL LONG - New Westminster 
ROBIN RYAN - New Westminster 
GERT VAN NIEKIRK - New Westminster 
HISTORY PROFESSOR TO LECTURE 
AT DOUGLAS COLLEGE 
*************************** 
Professor D.C. Masters, one 
of Canada's foremost historians, 
will adress D.C. History 
Students on Tuesday, April 22, 
8:30 am on the New Westminster 
Campus in room N 704. 
***EXAMINATION BOOKLETS*** 
Examination booklets are available 




Found on Surrey Campus 
Phone 536 1975 
Murray 
1975-76 D. C. Calendars 
A limited number of new Calendars are 
now available throug~ the Admissions 
Office. These calendars were printed 
in 3 sections so be sure to pick up 
all of your copy. The remaining editions 
will all be in one section (as last year) 
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HAVE YOU GOT YOUR TICKETS YET? 
JUST A REMINDER THAT THE DEADLINE FOR BUYING 
TICKETS FOR THE FACULTY/STAFF DANCE AT HAZELMERE 
IS WEDNESDAY, APRIL 15TH. 
BUY YOUR TICKETS TODAY FROM YOUR CAMPUS RECEPTIONIST. 
FEEL FREE TO BRING ALONG YOUR FRIENDS AND HELP US 
MAKE THIS A VERY ENJOYABLE EVENT FOR ALL. 
WE HOPE TO SEE YOU ON SATURDAY, APRIL 19TH! 
THE DOUGLAS COLLEGE WOMEN'S ASSOCIATION 
3. 
I 
submitted by U. Schaffer 
Too Many A's 
College grades, along with almost 
everythin,g else, have been going up late-
ly. Stanford University undergraduates 
were astonished recently to read in the 
student paper that their grade point av: 
erage had spiraled to 3.5+ (or just under 
an ·A)'. "I've worked hard to get good 
grades here, and I thought they would 
help when I was ready for grad school," 
said Patricia Fels, a senior. ·~Now I gnd 
out evecybody has good gtades." 
Indeed, in the past few years, the 
grade glut has been spreading across ac-
ademe. At Yale, 42% of all undergrad-
uate spring-term grades were A's, and 
46% of t~e senior class gradl.Jated witq 
honors. "Ifs ridiculous," says Eva Bal-
ogh, dean of Yale's Morse College. 
'They g€;t ~ B and they bawl. It takes a 
man or ~oman of real integrity to give 
a B." At American UniverSity; 75% of 
all grades la~t spriJlg were A's and B's, 
leading an Undergraduate deari to ask 
for a faculty inquiry. At the University 
of Pittsburgh, the average grade was C 
five years a~o; now tt 1.:; B. · · 
Why? Mally students are using 
pass/fjlil options tn aifficult courses, thus 
reducing the percentage of ' low letter 
grades. For t~eir pait, ilJ.a~y professors 
started giving b.igller grades in the late 
'60s to hell? students !!Scape the draft, 
and some have wanted to avoid what 
they regard as the "punitive" effects of 
grading. Explain~ Pittsburgh Dean Rob-
ert Mar~hl\ll: "We're getting away from 
the old concept th~t ~ople should be re-
quired to jump through hoops." Some in-
structors are overly aware of the faculty 
evaluations their students will write at 
the end of the course. In effect, they are 
bribing students with good grades to get 
good grades themselves. Other&_ are sim-
ply being generous, awarding more A's 
88. 
and B's because students need them to 
get into graduate school. This is tough on 
graduate schools. "Everyone coming in 
with a 4.0 makes it hard to evaluate the 
grades," says William Keogh, assistant 
dean of Stanford's law school. As a re-
sult, many graduate schools are increas-
ingly depending on entrance exams. 
The Stanford faculty committee that 
first uncovered the staggering grade 
point average was appointed four years 
ago when the university did away with 
D and F grades and permitted students 
to take a pass/fail option in any course 
outside their major. The committee has 
until Christmas to make its final report 
on how the new system is working. It 
probably will not be too harsh. "We just 
live in a nonjudgmental society," said 
Committee Chairman Bradley Efron, a 
professor of statistics. But today's grad-
uates may be in for a rude shock when 
they discover that in the workaday 
world; not everyone can count on A's. 
Bone~ead English 
Almost half the freshmen at the 
University. of California at Berkeley 
flunked an English composition exam 
this fall. They have had to enroll in are-
medial course known around the cam-
pus as "Boneh~d English." At the Uni-
versity of Miami, the English depart-
m.ent has set up an elaborate tutoring 
~enter where video tapes are used to help 
entering students learn grammar, punc-
tuation and organization. At the Univer-
sity of Houston, 60% of the freshmen fail 
the first three essays they write. Says Jes-
se Hartley, Houston's director of fresh-
man English: "Students can't carry 
through an idea in writing; they have no 
idea what a paragraph is; they are un-
able to string details together in a logical 
sequence. They're just sort of vapid." 
f. 
College English instructors have 
made similar complaints in the past, but 
the percentage of incompetent writers 
among entering freshmen has risen in 
recent years. Maxine Hairston, director 
of fre,shman English at the University of 
Texas at Austin, blames the shortcom-
ings on the fact that high school students 
do not read as much as their predeces~ 
sors. "They were reared on television," 
she says. "They simply were not forced 
to use the language very much." Says 
Robert Hosman, chairman of the Uni-
versity of Miami's English department: 
"The fundamentals are not being taught 
properly in secondary schools. The SAT 
[Scholastic Aptitude Test) and College 
Board scores across the country have 
shown a considerable lowering of verbal 
ability." In fact, the College Board has 
devised a written English test to help 
colleges place freshmen in the appropri-
ate class. Some 425,000 high school stu-
dents took the new 50-question test 
-along with their entrance exams-for 
the first time last week. 
At Berkeley, says Instructor Kim-
berly Davis, the average student in the 
Bonehead English 'course "attended a 
good high school, probably received B's 
if not A's in English, and is either dis-
tressed, appalled or outraged to discover 
that !1e c;m't write up to university stan-
dards." Six Berkeley students recently 
put their anger in writing. After some 
editing help · from their instructor they 
mailed a retter to thel.r high school Eng-
lish department protesting their poor 
preparation. They"never got an answer. 
Orderly Fashion. The decline in 
writing ability shows up even at Har-
vard, where all undergraduates must 
take a twelve-week course in expository 
writing. "We try to teach them to write a 
simple, clear sentence that says what 
they mean and then arrange those sen-
tences in some orderly fashion," says 
English Professor Gwynne Evans. 
"Most ofthem don't know how to do that 
when they come ftere." The discipline 
was too much for one Harvard student. 
"It nearly drove me crazy," he says. "I 
tried to•write what I was really feeling 
and I got all these irrelevant comments 
about grammar all over the pages. I 
ran through the streets of Cambridge 
weeping." 
Some educators seem inclined to 
ease the anguish of the students. Last 
spring the Conference on College Com-
position and Communications* voted 
"to uphold the right of students to their 
own language." The resolution outraged 
some professors, including John Gabel, 
head of the English department at Ohio 
State University. "It is broad enough to 
wipe out even the need to learn how to 
spell," he says. "That's misplaced hu-
manism, not education." 
*The conference represents 3,000 college English 
instructors. 
TIME, NOVEMBER 11, 1974 
DOUGLAS COLLEGE IHTER OFFICE MEMO 
TO: All Faculty D~TE : Apr. 9/75 
FROM: Faculty Associ at ion 
RE : Douglas College Faculty Association Annual General Meeting 
The Annual General Meeting of the Faculty Association is tentatively scheduled 
for Monday, May 26, 1975. A tentative agenda follows: 
1. Superannuation Commissioner presentation 
2. Director of Post-secondary Education: Justisen 
3. Constitution Amendment 
4. C.F.F. Annual General Meeting amendment 
5. Election of Officers 
6. Negotiations 
Watch for the final agenda. 
The consolidated copy of the Memorandum of Agreement is now being distributed 
by your Divisional representative. If you do not receive a copy, please contact 
your Divisional representative. 
-DOUGLAS COLLEGE INTER OFFICE MEMO 
TO: All Concerned DATE: April 9, 1975 
FROM: Campus Supervisor 
. ·-r. 
RE: Mail Room - New Westminster Campus 
The mail room function has been isolated from the former faculty work 
room area. INCOMING MAIL will be available in the familiar fashion 
as will parcel notification and other messages. Additional mail room 
services will be available on request to the mail room attendant. 
U3RARY 
The former faculty work room area has been converted to a controlled 
duplicating centre which will be staffed from 07:30A.M. until 8:00 P.M., 
5 days a week; and from 10:00 A.M. until 3:00 P.M. Saturdays. Instructional 
Resources under whose supervtsion this facility will operate will be 




MAD HATTER SPORTS 
Golf Team finishes second 
The Douglas College golf team put up a good showing again over the 
weekend in an inter-varsity golf match played over the tough Richmond Golf and 
Country Club course. The tournament was won by the University of Victoria with 
a team total of 306. Douglas was tied for second at 322 with UBC, while SFU 
finished fourth at 337. Douglas scores were: 
Dave Baydala 79 
Craig Bussey 80 
Gordon Mink 81 
Fred Kato 82 
Coach Wes Gibbons is happy with the team's efforts as they prepare for 
their trip to California in May. 
Rugby team wins one, loses one 
An understrength Douglas rugby team went down 10-0 to Richmond Rugby 
Club in Richmond on Saturday. Richmond had five Fraser Valley all-stars in 
their lineup and were a far heavier team than Douglas. Despite this, Douglas 
put up a fine showing in an entertaining game of rugby. Douglas actually 
enjoyed a territorial advantage for most of the game and won most of the line-
outs, loose and serums. But Richmond had excellent backs and their 
tackling was devastating. In fact, it was probably the erratic tackling of 
the Douglas backs that cost them the game. 
On Sunday Douglas relieved the frustrations of Saturday's loss by 
crushing Burnaby Eastmen 30-10. However, for the first ten minutes it seemed 
as if the game was going to be a repetition of Saturday's game as Burnaby went 
ahead 10-0 on runaway touchdowns, largely the result of ineffective tackling. 
Fortunately, a severe tongue lashing by coach Van Niekerk seemed to jar Douglas 
to their senses and they dominated the rest of the game with superb rugby. 
By the half the score was 12-10 in favour of Douglas and this was extended to 
30-10 by the final whistle. Scorers for Douglas were Ponti, Andrews, Boon, 
Harness and McDonald with touchdowns, while Russ Laurie kicked two penalty 
goals and two conversions. 
This was a high note for Douglas to conclude their spring schedule in 
B.C. on as they leave for the Santa Barbara International Tournament on 
Thursday. Rumour has it that competition in Santa Barbara is going to be 
something fierce, so here's wishing the lads good luck. 
7 
Vancouver Community College, Regional Offices, 2nd Floor, 675 West Hastings, 
Vancouver, B.C. V6B 1N2 
Telephone (604) 688-1111 
LIFE SKILLS TRAINING FOR INSTRUCTIONAL AND COUNSELLING STAFF 
EDUCATION, CORRECTIONS, HUMAN RESOURCES, COMMUNITY AND CHURCH WORKERS 
*A succession of eight day group skills experiences in such areas as: 
- connnunications - helpful and harmful group behaviors 
- giving and receiving feedback - problem solving 
- behavioral counselling - relaxation 
- use of VTR for feedback 
- Mid April - Mid May Course Fee: $115.00 
*A six week Life Skills Coach Training Program covering the techniques, 
content, theory, process and knowledge needed to conduct a Life Skills 
course. 
Course runs from June 16th to July 25th 
Fee: $250.00 
For further information and registration, contact: 
J.E. (Ted) Anderson, Coordinator, Human Resources P~ograms 
Vancouver Community College, Regional Offices. 
THINKING OF FILLING THE FREEZER WITH BEEF? 
In recent weeks, several faculty members have enquired about the wisdom 
of purchasing beef by the side or quarter. If you know what you're about 
it is possible to effect a sizable saving. If you don't, you can be 
victimized by an unscrupulous butcher. In fact, the initiated can also 
be taken for a ride, and quite often are. 
Not everyone can effect a saving by purchasing beef by the side or quarter. 
If you are like me, you can perhaps do better by buying beef on sale at 
retail outlets. However, if you are seriously thinking about buying beef 
by the side, now would be a good time to do so. Prices can be expected 
to increase markedly this fall. 
The following news release prepared by the Beef Information Center, Toronto, 
Ontario may be of help to faculty and staff members who do buy their beef 
by the side or quarter. Ron Tarves, Institutes. 
TAKE ADVANTAGE OF LOW BEEF PRICES ... BUY BEEF IN QUANTITY NOW! 
As most consumers are aware, beef prices are extremely low at the present 
time. In fact, retail beef prices have dropped 20% in the last 4 months. 
At a time when beef producers are experiencing low prices for their cattle, 
they are faced with ever-rising costs of production. What does this mean 
for the consumer? It means that if beef producers continue to lose 
money at the present rate they will soon be forced out of business. The 
long range effect of tnis would of course be a severe beef shortage. 
Therefore it is essential that beef prices rise and we predict that this 
will happen later this year. The increase in price will need to oe 
substantial for example 40¢/lb. So be prepared! 
rfere 's some sound advice from the Beef Information Centre. 
If you have a freezer then its a great time to buy a side o f beef. 
However it's not quite as easy as it sounds. You need to be well 
informed before you make your purchase. 
Buying a side of beef is not for everyone. You must be prepared to 
use all the cuts of beef - braising ribs, stewing beef and even soup 
bones. However you will find that this type of purchase has many 
advantages -it can save you a great deal of money, you get consistent 
quality and you can have the beef tailored to your wishes - eg. steaks 
cut the thicknens you want, hamburg as lean a::: you like, roasts just 
the right size etc. You may also have the beef aged a little longer. 
Normally beef is aged 10-14 days but you may wish to have it aged an 
extra week. 
Choose wisely and you will never regret your purchase. VIe recommend 
that you follow these steps. 
l. If .you wish to buy directly from the farm, make sure you are dealing 
vli th someone actively involved in the beef business. It is extremely 
difficult to judge a good carcass aon tne hoofll. Only an experienced 
person with years of practice can do this. As a safety precaution, 
suggest that the animal be slaughtered in a health-inspected plant. 
D C ... 
2. Deal with a reliable butcher and select your own side of beef. To 
do this, look for the grade stamp -- it's your assurance of quality. 
The red brand running down the side of beef indicates Grade A beef-
the top quality. However beef is also graded as to the amount of 
fat - eg. Al, A2, A3, and A4 - Al being the leanest ANADA, and 
A4, the fattest. You will find the A4 has too much / C Al 1 waste 
fat but whether you choose Al, A2 or A3 depends on .
1 
what 
best suits your family. Keep in mind that some degree of fat and 
in particular, marbled fat (the streaks of fat throughout the lean 
meat) is essential for tenderness, flavour and juiciness. 
3. Beware of the 11 bait and switch" technique. A few censcrupulous 
butchers will advertise a Grade A side of beef at a very low price. 
Prospective customers are then shown an A4 side of beef at this low 
price and then convinced to buy an Al or A2 side at a much higher 
price. The Beef Information Centre advices you to do the 
11
switching" 
-- straight to anotner butcher. 
4. Compare the price quoted to the current average retail price. To 
do this you will have to knovr the approximate weight of beef that 
you will receive after the side is cut and trimmed. The butcher 
should be able to guarantee you 72-75% of the side weight. 
Here's how to figure out what you're actually paying! 
Price quoted for the side or quarter 
(including cutting, wrapping and 
_____________________ f_r_e_e_z_i_n~g __ c_h_a~r~g~e_s~) X side or quarter weight 
Pounds of beef you actually received 
(after the removal of trimmed fat and 
bone) 
eg. 85~i~b. x 280 = $1.13/lb. 
Therefore if you are quoted a price of 85¢/lb. for the side you 
are actually paying $1.13 for all the cuts of beef you receive. 
rrhis is $1.13 for hamburger as well as $1.13 for sirloin steak. 
Compare this price to the current average retail price of all 
cuts of beef which is $1.25. Even though retail prices are low 
at the present time, the purchase of a side of beef i~ a very 
economical move. 
5. FRONT AND IIIND QUARTERS - Are they a good buy? 
A hind quarter normally sells 10-15¢/lb. higher than a side of beef, 
while a front quarter sells 10-12¢ lower than a side. 
A hind quarter will weigh approximately 132 lb. with about 32 lbs. 
being waste. Therefore to compare price 
1. 00/lb. 
100 lbs. of 
meat received 
/() . 
X 1.32 = $l. 32 
Approximately 1/4 of the 100 pounds of beef will be stewing beef 
and ground beef while the rest will be choice cuts -eg. round, 
rump, sirloin and sirloin tip, '1'-bone and club steaks. This 
particular mix of cuts currently sells for approximately $1.50/lb. 
in the retail store. 
A front quarter weighs approximately 148 lbs. with 33 lbs being 
waste. 'l'l!erefore 70 
(pric~ 1§uoted) x 148 = 90 ¢ 
The cuts obtained from a front quarter are the standing rib, short 
and cross-cut rib, blade, chuck and shoulder, roasts and steaks, 
brisket, stewing and ground beef. The current average retail price 
of these cuts is approximately $1.03. 
These cuts when properly cooked, are just as tender as the so-called 
nchoice cuts" are just as nutritious. In fact they are extremely 
versatile and can be used in a multitude of recipes. For cooking 
suggestions and recipes write to the Beef Informatlon Centre. 
Some stores are offering hips for sale. A hip will consist of t11e 
round, rump and sirloin tip (NOT the choice sirloin) and the hind 
shank. Thus the only steaks you would receive on a hip are round 
steaks. 
6. Weigh the beef you receive, to make sure you have obtained all the 
cuts. As a guide-line, follow the chart in "Buying Beef for the 
Preezer". This informative pamphlet is available free-of-charge 
from the Beef Information Centre. 
7. rlave the butcher flash-freeze your beef! Do not try to freeze 
a whole side of beef in your home freezer. The average freezer 
will only freeze approximately 50 lbs. of beef satisfactorily at 
one time. If the freezing action is too slow, it lowers the quality 
of the beef. 
8. rlow long can beef be kept frozen? Tne secret is in the wrapping. 
If the beef is well wrapped in proper freezer paper and is air-tight, 
the roasts will keep well fo~ a year. Ground beef and stewing beef 
are best if used within 3-6 months and steaks within 6-8 months. 
Buying a side of beef is indeed a big undertaking but we are sure that 
if you follow this advice you will not regret your purchase. 
r·1A~1CH 2 5, 19 7 5 Carolyn McDonell 
Home Economist. 
**~OTE ·- Prices mentioned are based on the Toronto market. 
for additional information write or call: 
Carolyn McDonell, or 
~usan ~uirt, 
deef Information Centre. /I . 
Sus an lv1i t c he 11 , 






P.O. Box 2503, New Westminster, British Columbia, Canada 
New Westminster Campus ·Telephone: 521· 4851 
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OUR FRIENDS AND COLLEAGUES IN EDUCATION AND THE HEALTH SERVICES 
DR. CARRIE LENBURG, COORDINATOR OF THE REGENTS EXTERNAL DEGREES 
IN NURSING, UNIVERSITY OF THE STATE OF NEW YORK, is travelling 
in this area next month.*** 
Because of our interest in career mobility and the concept of 
challenge, we have invited Dr. Lenburg to make a presentation 
on the nature of the External Degree Program and the progress 
made to date, with special reference to the area of Health 
Services and the Nursing professions. 
The Seminar will be held: 
FRIDAY, APRIL 18TH, 1975 
9:00 A.M. to 11:30 A.M. 
AT: LACROSSE HALL OF FAME 
65 East 6th Avenue 
NEW WESTMINSTER, B.C. 
We believe this presentation to be of significance not only to 
our colleagues in the Health field, but also to our colleagues 
in the Community Colleges, the Provincial Universities, and 
the Department of Education. We hope that you and anyone that 
you wish to invite will be able to share this exciting 
educational opportunity with us, despite the unavoidably 
short notice. 
*** PLEASE TELEPHONE: 521-4851 (locals 246 or 249) TO SIGNIFY 
YOUR INTENTION TO ATTEND.*** 
Bill Day, 
Dean of Curriculum. 
ON BEHALF OF: GEORGE C. WOOTTON, 
PRINCIPAL. 
'1UIT" 
NCM Ya.J '\IE GOT ONE 
TI-HS IS AN INDESPENSIBl£ IID1 FOR EVERYBODY. FOR YE/\RS PEOPl£ 
Hl\VE PIDJ S/\YHl1. "I'll 00 IT AS SOO·l f\S I GIT A 'ROJND TIJIT." 
THE f'JXNE IS A 'ROOND TIJIT': QJT IT OOT, llli IT H.ANDY, AND 
YOO HILL 1-tf\VE NO r'ORE TROJBl£ GffiiNG ALL THffiE EXTRAS !mE, , 
FOR YOU HAVE FINALLY GOT A 'RCX.JND TIJIT. I 
I~ 
: 
PLEASE ANNOUNCE IN YOUR CLASSES : 
SELF-HYPNOSIS WORKSHOP 
Surrey Campus Room 416 
Saturday April 19 
9 - 4 p.m. 
$10.00 
Larry Mitchell 
New Westrninter Campus 
Room 110 
Saturday April 26 
9 - 4 p.m. 
$10.00 
Larry Mitchell 
·, . ~r:. usRI\.~'l 
oouc.L, .:. .· L <.,i·· ..~t.s 
j .~ · 
Each workshop will be presented in three stages: 
l) Historical and theoretical background material 
2) Acquisition of the techniques of self-hypnosis 
3) An integrated programme for the constructive use of 
self-hypnosis 




D 0 U G L A S C 0 L L E G E 
M U S I C S E C T I 0 N 
THE STUDENTS AND FACULTY OF DOUGLAS COLLEGE, MUSIC SECTION INVITE YOU TO 
ATTEND THE ANNUAL SPRING CONCERT BY THE COLLEGE BAND AND CHORUS. 
In Massey Auditori~, 
New Westminster Secondary School, 
835 - 8th Street, New Westminster 
On April 16, 1975 
At 8:00 p.m. 
WE LOOK FORWARD TO SHARING THIS EVENING WITH YOU! 
Performing Arts, 
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Thanks to your response from 
our previous flyer, Douglas 
College is pleased to announce 
the first meeting in your 
neighborhood -
, r ·:· ~ 
i ~ /~ MONDAYS: April 7- 28 (Incl), 1975 v TIME : .1,..;.3:0:- -::.;. - z-nrr p • m. 
FEE: -~8.001 -z-: /J-14 . 
ROOM: ,..::: 203 
TO VISCUSS 
Apill 7 PILe.pa!Ung :t.M:ty n.u.:tJU:t{.oU-6 me.a.i-6 a:t .tow c.OJ.J:t nolL :the. na.mLtlJ. 
Apill 14 How :to bu.y n.u.:tJU:t{.oU-6 nood mM:t e.nne.ilive.ly a:t .toc.ai. .6u.pe.JLmaJLkW; 
Bu.dgcding and .6hopping :tec.hniqu.e.f... 
Apill 21 U.6e. on me.a:t ai.:te.JLnative.f.. :to me.e.:t bu.dge.:t ILe.f..bUilioM; Ve.ge..ta/L.i.a.n 
c.oofU~g. 
Apill 28 Spe.uai. die;U t)oiL wugh:twa:tc.hing; Fad die.h and :the.i!L vai.u.e..6; 
p o.tpo Ufl.JL,{. 0 n 0 .tlte.IL nu.-t u .lio n .in6 Oll.ma.tio n. 
' 
FOR FURTHER INFORMATION PHONE: 
E. N~mi:th--Su.IL!Le.IJ Campu..6 265 
oiL Con:t.inu..ing Edu.c.a.tion--Su.IL!Le.IJ CampU-6 251 
I 
DOUGLAS COLLEGE IHTER OFFICE MEMO 
TO: Carol yn Carr DATE:31 March 1975 
FROM: Jean Buzan 
RE · Apr i l Schedule for T.V. Programs 
As reques t ed, below are the dates and subjects of the final five T.V. programs 
under 11 Retired - but Inspired 11 on the Bob Switzer Show Tuesdays at 1 p.m. 
April 1 YOGA AND NUTRITION - Phyllis Coleman. Will show how yoga exercises can 
be practised even by the bedridden and how the right food can help health. 
Apr i l 8 STILL SAILING & SKIING AT SEVENTY-TWO Prof. R. E. D. (Bob) Cattley 
A li ving example of 11 retired- but inspired 11 • 
April 15 TAKING ART TO OLDER PEOPLE - Cathy Smith, through the Vancouver Art 
Gal lery, tells how she takes pictures out to groups of older people 
and teaches them how art appreciation can be learned at any age. 
April 22 THE COMING OF METRICATION - Bernard (Bill) Lewall will explain the 
basics of the metric system, tell where information can be found, and 
advise that it can be learned at any age, and that it is better to 
l earn before it happens. (Incidentally, Bill is a retired civil 
engineer aged 80 and still teaching continuing education courses!) 
April 29 SAFETY IN THE 70's - Neil Ross of B.C.A.A. This is our last program for 
t he season and will tell viewers about the exciting course under this 
title which is to be launched by Douglas College in the coming months, 
with the cooperation of the B.C.A.A. and the Motor Vehicle Branch. This 
will be a refresher course for drivers over 70 who have to take a special 
driving test and medical examination each year in order to renew their 
l icenses. (There are over 56,000 in B.C!!) 
SPECIAL NOTE TO DOUGLAS FACULTY: 
The above driving course will be held in the form of all day Saturday workshops 
on New Westminster campus. At the moment they are planned to be twice a month 
for a year on a pilot basis, but it is possible that the demand prdmoted by the 
TV show may mean putting it on weekly- it's hard to say. It should also turn 
out to be a continuing course as a fresh batch of drivers reach their 70th birth-
days each month. 
At the moment B.C.A.A. is seeking instructors for this course (they have the course 
outline, books and audio-visual material) as obviously no one or two instructors 
would wanf to carry the burden of every Saturday. 
Payment would be at the usual Douglas College hourly rate for continuing education 
courses. If you, or anyone you know, is interested in teaching this course, please 
get in touc h with Jean Buzan in the Liberal Arts Department, or at home 531-3700. 
Applicant should have good knowledge of subject and be capable of teaching older 
adults in a workshop situatjon (no practicum involved). 
·-1 ( . 
Detach and mail to: 
The nogistered Psychiatric Nurses 
Associ.:~tion of British Columbia 
7790 Edmonds Street 
Durnaby, B. C. V3N 1 BS 
For further information telephone 524-1396 
Please reg ister those listed below for the one-






Name ____ ------------------------------------------_______________ _ 
Address ----------------------------------------------------------
____________________ Cheque enclosed ($30.00). Make 
cheques payable to R.P.N.A.B.C. 
____________________ Applications subm itted by Asso-
ciations, Unions a nd Employers may be bi lled. 
Please include bill ing information. 
SEMINAR FEE OF $30.00 per person includes 
the entire seminar, luncheon and seminar 
materials. 
HOTEL RESERVATION 
Persons wishing Hotel Reservations at the 
Vancouver Airport Hyatt House, 350 Airport 
Road, Richmond, B. C., should make their 
reservations through the R.P.N.A.B.C. 
RATES: SINGLE- $23 DOUBLE/TWIN- $28 
Please reserve (Single Double Twin) accom-
modation for the people listed below for the 
nights indicated. Payment will be made 
directly to the Hotel at check-out time. 
Name ------------------·-------------------------------------
Address ------------- ------------------------ -
(S D T May 21, 22, 23) 
Name --------------------------------------------------------
Address ---------------------------------------------- ------- -
(S D T May 21, 22, 23) 
Name -----------------------------------------------------------
Address ---------------------------------------------
(S D T May 21, 22, 23) 
DINNER RESERVATIONS 
Persons staying at the Vancouver Airport 
Hyatt House are welcome to attend the Annual 
Dinner of the R.P.N.A.B.C. being held at 
7 :30 p.m. on W ednesday, May 21, 1975. 
Dinner t icket of $10.00 includes after-d inner 
enterta inment by the Fabulous LUIS DIMAS 
and the band ALIVE AND KICKING. 
Dinner tickets may be secured only by order-
ing direct from the R.P.N.A.B.C. Ticket price · 
is $1 0.00 per person. 
Name -------------------------------------------------------______ _ 
Name ----------------------------------------------------------- -
Name -----------------------------------------------·------
Hotel Reservations a nd requests for dinner 
tickets should be submitted directly to: 
The Registered Psychiatric Nurses 
Association of British Columbia 
7790 Edmonds ~treet 
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The behavioral scientist who first made indus-
try think about modern work theory now asks 
you to ACT on proven theories. 
Dr. Frederick Herzberg has earned an inter-
national reputation for his research on moti-
vation and human work behaviour. His 
motivation - hygiene theory has reshaped the 
concept of motivation in Canada, the Uni ted 
States and Europe . 
The most-reprinted of all authors in the Har-
vard Business Review, he has written many 
celebrated books, the most popular of which 
is "Work and the Nature of Man". 
However, Dr. Herzberg does not rest on his 
laurels. At the very time that industria lists 
and governments worldwide are increasingly 
accepting his theories, he is asking manage-
ments to RETHINK the matter of their appli-
cation. 
Ne-ver before has Dr. Herzberg (or anyone 
else) attempted a program that cut so deeply 
to the roots of todoy's work problems. 
SIX YEARS AGO, Dr. Herzberg asked the 
questions that changed world thinking about 
worker motivation and productivity. 
TODAY he answers those questions and im-
plements the answers . . . 
Why does productivity lag while worker 
benefits escalate? 
Why do we continue to pay out more 
money for less work? 
What happened to success? Why do the 
factors that "made" the company now 
threaten to undo it? 
What went wrong with scientific 
management? 
Why have all the known motivational 
techniques foiled? 
Who ki lied the work ethic? 
Currently University Distinguished Professor 
Management at the University of Utah, Pro-
fessor Frederick Herzberg has served as the 
Douglas MocGregor Distinguished Professor 
Industrial Psychology at Case-Western Res~rve 
University. He is a consultant to major indus-
trial, educational, and government organiza-
tions. He is also a contributing editor of 
Industry Week Magazine. He has given sem-
inars in the past few years in many countries 
of the World. Dr. Herzberg was the recipient 
of a Fulbright Research Fellowship and 
received the Cattell Research Award from the 
American Psychological Association. 
SEMINAR OUTLINE 
1. Social and Psycholigical Changes in Society 
that are Forcing Management to change 
from Management by Movement to Man-
agement by Motivation. 
2. Motivation - Hygiene Theory 
3. Motivational Types 
4. The Management of Hygiene: or, "How 
Do You Treat Employees Well?" 
5. The Management of Motivators: or, "How 
Do You Use Employees Well?" 
6. Types of Job Enrichment 
7. The Ingredients of a Good Job 
NOTE PADS WILL BE PROVIDED 
Thursday, May 22nd, 1975 
9:00 a.m. - 4:00 p.m. 
SEA ISLAND BALLROOM 
VANCOUVER AIRPORT HYATT HOUSE 
350 Airport Rood, Richmond, B. C. 
Sponsored by: 
THE REGISTERED PSYCHIATRIC NURSES 
ASSOCIATION OF BRITISH COLUMBIA 
7790 Edmonds Street, Burnaby, B. C. 
V3 N 1 B8 Phone 524-1396 
HERZBERG 
a hard-hitting academic with a wealth 
of practical experience who has proven 
to business and industry that 
his concepts work 
Education for Industrial Survival 
Dr. Herzberg is articulate, direct, and often 
impatient. He shows no mercy for outmoded 
theories of motivation or outworn practices of 
management, no matter how dear they may 
be to some managements. 
He makes it clear that the only way to insure 
industrial survival is through the building of 
a motivated work force. 
YOU can't motivate them 
Herzberg systematically proves that human 
relations programs, morale surveys, "com-
munications" programs, sensitivity training 
and a host of other hopeful programs add up 
to zero in motivation . . . simply because 
they are externally imposed on the worker. 
Such programs, in the words of Frederick 
Herzberg, "ore like applying tender loving 
core to cancer." 
The only motivation that counts is that which 
comes through intrinsically satisfying work 
. . . which is self-generated by the worker 
himself. 
It is in this discovery and in the further dis-
covery of methods for bringing about job 
satisfaction, psychological growth, and subse-
quent motivation that Dr. Herzberg triumphs. 
"MADWoiflF.U L 
ACROSS. 
1. A monkey's signature? It may 
put him at the top. (4) 
3. Is Emma hurt ? Maybe she has 
a few aches and pains. (10) 
10. Initially, the upper class 
replaces the men to turn this 
organization into ·a plant. (5) 
11. Confused bee learns and 
makes it possible again. (9) 
12. Where to find wisdom in the 
Pacific ? ( 7, 7) 
14. A show featuring a feline 
going around naked. (7) 
15. Sounds like we're allowed 
to eat this greenery. (7) 
17. Heavenly body, bisected by 
a river, adds one and a hundred. 
Quite simple. (7) 
18. Exalt Ben and Noel by unit-
ing them. ( 7) 
20. The ultimate failure. (4,2, 
3,5) 
23. Add a new penny and it 
would sound like a smelly fish. 
How barbaric ! ( 9) 
24. We ate in,with anacreontic 
results. A Greek connection.(5) 
25. You may find this quite 
fulfilling. (10) 
26. Chopped up herb that's been 
around for a long time. (4) 
DOWll. 
1. Wanderers' permanent home?(1, 
5,4,) 
2. Regal blade has former value, 
almost. (9) 
Iff. 
4. Edible problem. (4,3) 
5. Device to use lint? (7) 
6. "Because God put Hie __ be-
tween my sullen heart and ita deeireu 
Rupert Brooke. (10, 4) 
1. Revolved slowly while at rest? (5) 
8. Greek letter,followed by a vessel, 
produces confusion. (4) 
9. Instruments of an argument.(6,3,5) 
13. Outcast turns in front of Spring 
periods. Keeps the bugs awav? (10) 
16. French article joins an exerc1se 
and remains adamant. (9) 
18. Shout about the girl in the factor1 
19. Possible formation of troops (7 
at Loch Nee ? (7) 
21. Should be nothing. (5) 
22. Units of time lose their 'eads 
and become personal. (4) 
Solution available from Jean Gray 
New Westminster 266. 
PRESIDENT 1 S REPORT March 25, 1975 
A. Meeting with Minister of Education, Deputy Minister Jack Flemming 
and Deputy Minister Andy Soles. 
The Executive of the College Faculties Federation met with the above-
named representatives of the Department of Education to discuss a series 
of topics previously published in the Mad Hatter. 
A detailed synopsis of that meeting was compiled by those attending and 
will be distributed and published in the near future. I will, therefore, 





was present for approximately thirty minutes of a meeting 
for close to one and a half hours. During the time she was 
participated in the discussions along with the two deputy 
.A 
The three officials present were extremely receptive to the input by the 
C.F.F. Indeed, my impression was that they not only welcomed and encouraged 
faculty input, but that they would be disappointed if the faculty did not 
provide a viewpoint which they could weigh alongside the input generated 
by College Councils and College administrators. 
My doubts about the need forth~ C.F.F. were all removed as a result of 
this meeting. My remaining concern about the C.F.F. is that it must be-
come a more effective source of input to the Department. That is going 
to cost money. At the present time, the C.F.F. Executive operates entirely 
on a volunteer, no-time release, no repayment basis. 
The British Columbia Association of Colleges (the Association of College 
Councils) is in the process of hiring a full-time Executive Secretary 
to be paid out of public funds. College Council members travel at public 
expense. Moreover, College Council members can call on their own admini-
strators to provide them with research. 
The College Administrators are another important source of input for the 
Department. The majority of them, especially at the senior levels within 
each college, are full-time administrators. They also travel at public 
expense and can call on their staff for research. 
As already mentioned, the C.F.F. is at a distinct disadvantag~ since it 
consists of volunteer labour with expenses paid completely from membership 
dues. The C.F.F. must be strengthened if its voice is to approach the 
effectiveness of the B.C.A.C. and the senior administrators of the colleges. 
This is not to suggest laying down battle lines with those two groups. Far 
from it. But I do suggest that a balanced input from all three groups is 
necessary if the Department is to be effectively and adequately informed 
about the Community College of B.C. On occasions, these three groups will 
no doubt co-operate to develop a common position to the Department as they 
have done in the past. But both this type of input and divergent inputs 
must be effectively formulated and put forward by the C.F.F. 
cont 1 d ... 2 
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The solution to the problem as I see it is to either pay for the release 
of a full-time President or to hire and find a full-time Executive 
Secretary. Either proposition is going to mean an increase of some 
$10.00 minimum in membership dues. I would strongly favour the second 
since it would provide greater continuity and improved access to the 
Department. A proposal incorporating one of these two systems will be 
discussed at the next A.G.M. 
B. Meeting with Personnel Committee of College Council 
Jack Finnbogason, Gord Gilgan, John Patterson, Linda McHarg and I attended 
the above meeting. 
(a) The Haney Proposal 
The College Council, in co-operation with the Maple Ridge School 
District and the Fraser Valley College Council, put forward a proposal 
to take over the vocational shops at the Haney Correctional Institute. 
This proposal was circulated to all Douglas Faculty. 
Our concern was that the proposal explicitly stated that in effect 
Douglas College would absorb the present Haney instructors into its 
faculty. We pointed out that this contravened our memorandum of 
agreement with the Council. It was then pointed out by the Committee 
that the Haney proposal had been turned down by the Provincial Govern-
ment. We in turn requested that the Executive of the Faculty Associa-
tion be consulted in the future when similar proposals were being 
considered internally. 
(b) Directors A 
Our concern about the creation of a new level of directorship was 
discussed with the Committee. We suggested that the Convenor A-E 
positions, in fact, included any coordinative positions up to the 
level of Divisional Director. It was established in discussion with 
the committee (and previously with senior administration) that no 
such a position would be established at least until the question of 
certification and the place of directors had been clarified by the 
Labour Relations Board. 
(c) Porter's Memo 
Memo from Dean of Instruction dated 24 December 1974. This memo to 
all Directors was discussed with the Committee with reference to the 
first paragraph which reads as follows: 
11You are reminded once again of a change in college policy regarding 
the priodty for sessional appointments. This may well be included 
in an agreement made with faculty and will certainly be incorporated 
into our policy and procedures for the appointment of sessions. 11 
The memo then went on to state the priority system for the appointment 
of instructors to contract sections. The system described was even-
tually ratified by both parties to the agreement on 16 January 1975. 
The Labour Relations Board granted the Council and the Association 
permission on 20.January 1975 to put into effect the above-mentioned 
memorandum of agreement. 
cont'd ... 3 
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The Executive expressed its concern that while the Council, the 
Admin istrators and the Association were all new at collective 
ba rgai ning, it did appear that the Dean of Instruction's memo 
had raised some important points. First the question of confiden-
tiali ty of negotiations was raised since it appeared that the 
Directors had received some direction regarding sessional appoint-
men ts prior to the completion of negotiations, and had clearly 
received such direction prior to the ratification of the memorandum. 
Ou r concern was noted by the Committee. 
Our second concern was that there was a question about bargaining 
in good faith s i nee the 11 change in co 11 ege po 1 icy regarding the 
prio rity for sessional appoints 11 seemed to have been de facto made 
whil e negotiations were still in progress. Moreover, we expressed 
our concern over the statement that the policy 11wi 11 certainly be 
incorporated into our policy and procedures for the appointment of 
sess ions 11 • This statement clearly suggested that if this could not 
be negotiated it would in any case be incorporated as policy. The 
Committee noted our concerns. 
Wh i l e there was not a great deal of discussion or even questioning 
on the part of the Personnel Committee, it should be noted that only 
two of the four members of the Committee were present. There seemed 
t o be, as a result, an understandable reluctance on the part of those 
present to commit the Committee in any way. 
(d) Meeting with Graydon Roberts re Reproduction Facilities- March 26, 1975 
Partially as a result of the letter from the Executive to the Principal 
expressing concern over the amount of down time for reproduction facil-
i t ies in the workrooms, Graydon Roberts announced a meeting open to 
all faculty to discuss the problem. 
The only employees of the college to attend were two members of the 
Executive Committee - Gord Gilgan and myself. It was agreed that the 
most serious problem was at Surrey. Graydon explained that probably 
t he major cause was the lack of a full-time operator in the workroom. 
The solutions that are being initiated are as follows: 
1. Beginning approximately 2 April, an operator (either full or part-
time) will be in attendance from 8 a.m. to 8 p.m. 
2. The machinery will soon be moved to one end of the area occupied 
by the Print Shop so that any multiple copy requirements exceeding 
20 per original can be passed directly through to Printing. 
3. For copies over 20 per original required immediately, and these 
cannot for some reason be made on the spirit duplicator, then up 
to 3S copies per original can be made on the Reprox or 3-M. This 
arrangement should be used only in the event of an 11emergency11 • 
Normally, runs over 20 should be done by Printing or on the spirit 
duplicator. This will minimize long line-ups. 
4. Student access will still be permitted on the above guidelines 
through the operator. A permission slip signed by the instructor 
is required. 
5. The systems operating in Richmond and New Westminster will remain 
as they are at least for the present. 
cont'd .•• 4 
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6. New machines are being actively investigated. F.. .... ll .... s 
The solution proposed seems to solve most of the concerns raised 
by the Executive. 
(e) Reports and Format of Meeting Material 
I would propose subject to your concurrence that henceforth for 
our regular meetings we operate as we are today. An information 
package will be forwarded to all members of the Executive at 
least 1 day before each regular meeting. The package will contain: 
1. Proposed agenda 
2. Unapproved minutes from previous meeting 
3. Copies of any correspondence received 
4. Copies of all reports to be discussed at the meeting 
5. Resolutions known in advance 
6. Other pertinent information 
I think that this will help to focus and streamline our meetings. 
Moreover, you will be able to circulate each package to the members 
of your Division so that they are aware of what the Executive is 
doing. 
Executive members will, of course, be expected to read, assimilate, 
formulate question about, etc. the material in the package. 
Reports should contain resolutions where appropriate. A realistic 
example would be: 
MOVED THAT 
The President's Report of 25 March 1975 be adopted. 
also propose to chair the meetings with a little more authority, 
again to focus and streamline the meetings. 
I hope that this new approach will make our time much more productive. 
Roger Elmes, 
President. 
Faculty Work Room - Copying Centers 
New Westminster and Surrey campuses only 
Effective April 14 in New Westminster and April 21 in Surrey, the 
present Faculty Work Rooms will no longer exist. Both areas will 
be converted to separate mail rooms and copying centers. The 
mail rooms will be accessable as usual. The copying centers will 
be restricted to the copying clerk, but will be open and staffed 
from 7:30 a.m. to 8:00 p.m. Monday through Friday (holidays 
excepted) and on Saturdays from 10:00 a.m. to 2:00 p.m. excluding 
lunch and break periods as posted. 
In order to reduce equipment failure; to control copy costs and to 
prevent non College use, the Reprox and 3M copiers will be 
operated by the copy clerk only. The ditto machine will be 
available to faculty, staff and authorized students but ditto 
masters and transparencies will be prepared by the clerk on 
duty. Paper for the ditto machine or other College purposes 
will be issued by the clerk as requested on the record form 
available at the copying center. 
A record of all copying, ditto masters, transparencies and 
·issued is required in order to determine future policies. 
assistance in gathering this data when you require copying 




All jobs will be processed on a first come basis. A schedule 
of limits on each copier has been established to avoid lengthy 
waits and to achieve economies in operation. 
Copying requests in excess of the limits will either have to be 
forwarded to the cuplicating section in Printing or be run on 
the ditto machine. 
Students will continue to require a requisition or note signed by 
their teacher in order to obtain copying services. 
Typing facilities will be available as before in the open area 
adjacent to the mail slots. Typing requests should be forwarded 
to the campus administrators. 
Examination papers should be processed, as usual through Torn 
Rosamond in Printing. 
Key service on library copiers is no longer available. 
Your comments and suggestions will be welcome and should be 
directed to Graydon Roberts, Instructional Resource Center, 
Surrey. 
Note: Material for copying may be sent to each copy center via 
the mail clerk in the same way as material is sent to 
Printing. 






















2 .:15 - 3:30 Open (end of 
3:30 - 5:30 Open 
5:30 - 6:00 Dinner 
6:00 - 7:00 Open 
7:00 - 7:15 Coffee 
7:15 - 8:00 Open 
8:00 Closed 
Saturdilys 
AM 10:00- 11:30 Open 
11:30- 12:00 Lunch 
PM 12:00- 1:30 Open 
1:30 - 1:45 Coffee 
1:45 - 3:00 Open 
3:00 Closed 
DOUGLAS C ' ;:rr: L 3 ... R'l 
shift) 
Due to the time required to make copies, the volume of jobs and 
the high cost of each copy produced on an electrostatic copier, a basic 
limit of up to 30 copies on no more than one original or up to 10 
originals totalling no more than 30 copies per request has been established. 
More originals can be accomodated, but they should be left 
with the clerk to be fitted into periods of reduced volume. 

